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        Global Leaders Fellowship Programme  
 
 

Post-doctoral Fellowships in the Oxford-Princeton Global Leaders Programme 
Further Particulars 

 
Title of Post: Post-doctoral Fellowships in the Oxford-Princeton Global Leaders 

Programme 
Number of posts: 3 - 5 
Status:   Visiting Research Scholar 
Stipend:  GBP35,760 p.a. (year 1 in Oxford) 
   USD56,500 p.a. (year 2 in Princeton)* 
 
***************************************************************************** 
 
Applications are invited from nationals of non-OECD countries for a number of two-year 
fellowships to work on global governance and the role of developing and emerging countries 
in the world political economy.  Between three and five such fellowships will be awarded to 
start on 1 September 2014, for a year’s study at the Global Economic Governance 
Programme, University College, Oxford followed by a year at Niehaus Centre for 
Globalization and Governance, Woodrow Wilson School of Public and International Affairs, 
Princeton University.  Fellows will be provided with appropriate stipends sufficient to cover 
full living costs.  
 
The objective of the programme is to contribute to the training of a network of scholar-
practitioners who will help devise innovative strategies to enhance the value of global 
institutions to the people of developing countries.  Global institutions are vital to promoting a 
fair, just, equitable and efficient world economy, yet to fulfil this potential they must be 
better-aligned with the interests of people in developing countries. Nationals of developing 
countries who combine in-depth local knowledge with global awareness and perspective are 
best placed to devise strategies to accomplish this goal.  The Global Leaders Fellowship 
Programme therefore seeks to make a contribution toward increased equity and development 
by helping to train future leaders who will shape the global political economy. 
 
The status during the period at the University of Oxford will be that of Visiting Post-Doctoral 
Research Scholar.  Fellows will not be employed by University College but will receive a 
stipend.  
 
* The second year of the appointment, at Princeton, will be at a level anticipated to be 
approximately $56,500. 
 
 
1. DUTIES OF THE POST 

 
The duties of the Fellow are: 

http://www.princeton.edu/main/


  

• To undertake his/her own independent research within the goals of the GLF 
programme as described in the Further Particulars and under the broad direction of the 
GLF Executive Committee, and to complete at least one journal article (or equivalent) 
of publishable quality during the Fellowship (see details below); 

• To interact intellectually with other GLF Fellows, to participate in the seminars and 
activities specified below, and to play an active role in the intellectual life of the 
relevant university Departments and Centres at Oxford and Princeton;  

• Fellows will be expected to reside one year in Oxford and one year in Princeton 
unless otherwise agreed by the Executive Committee; 

• To participate in the annual Fellows’ Colloquium.  
 
 
2. SELECTION CRITERIA 

 
Essential: 

• You must be a national of a non-OECD country; 

• Substantial experience of working in a non-OECD country; 

• A completed doctorate (or evidence of imminent completion) in a subject relevant to 
global development and the role of developing countries in the world political 
economy; 

• Evidence of outstanding prior academic accomplishment and of plans to develop a 
career in keeping with the purposes of the GLF programme;  

• Evidence of outstanding analytical and research skills; 

• Evidence of a clearly articulated research project which contributes broadly to our 
understanding of how policymakers and institutions in developing countries can 
develop more effective strategies – particularly in global politics - for dealing with the 
effects of globalisation in ways which benefit their populations. 
 

 
3. HOW TO APPLY 
 
Candidates are required to submit the following (only full applications will be considered): 

1. An application form; 
2. A current CV; 
3. A one-page covering letter; 
4. A personal statement describing his or her training, ambitions, and purposes in 
 pursuing the Fellowship (not more than 500 words); 
5. A project statement describing either a research project or policy proposal which 
 contributes broadly to our understanding of how policymakers and institutions in 
 developing countries can develop more effective strategies – particularly in global 
 politics – for dealing with the effects of globalisation in ways which benefit their 
 populations. 

 
 The project statement should be not more than 2500 words addressing an analytical 
 puzzle whose solution is important to addressing global problems affecting developing 

 
2 



  

 countries.  Successful applicants will specify clearly how they intend to conduct their 
 research and the sources of information and data they plan to use.  Examples of 
 potential themes include: 

 
• Enhancing the use of global institutions by developing countries (in trade, 
monetary affairs, health, or development assistance); 
• Analyzing how existing mechanisms of accountability operate on issues of aid 
and development, and exploring where systemic improvements might be made; 
• Exploring the intersections between trade policy and environmental policy, or 
human rights policy with a view to identifying current institutional arrangements 
that inhibit problem-solving and investigating how alternative institutions could 
enhance such problem-solving; 
• Analyzing tensions and opportunities in relations between developing countries 
and multinational enterprises and devising strategies that could enhance the interests 
of countries and corporations alike. 

 
 The committee will look for proposals which develop specific themes in convincing 
 detail, but we will not seek to restrict the range of themes too sharply, since our first 
 priority is to attract the best possible candidates working on issues of global governance 
 from the perspective of (one or more) developing countries.  Our emphasis on 
 globalisation means that we hope especially to attract proposals on issues relating to:  
 economic and social development, the environment, foreign investment, health, human 
 rights, migration, labour, and trade policy. Often, the most interesting (and 
 institutionally intractable) policy areas fall at the intersections of these broad policy 
 areas. 

 
6. Candidates are also asked to arrange for no more than two referees to write or email in 
 support of their application to the email or postal address below by the closing date. 

 
Please email applications and references to glf@univ.ox.ac.uk or post to Global Economic 
Governance, University College, High Street, Oxford OX1 4BH, United Kingdom by 
midnight (UK time) on 18 November 2013.   
 
Fellows will be selected by a committee consisting of six faculty members, three each from 
Oxford and Princeton.  Interviews are expected to be conducted via telephone. 
 
Equality of opportunity: University College aims to provide an inclusive environment 
which promotes equality, values diversity and maintains a working, learning and social 
environment in which the rights and dignity of all its staff, visitors and students are respected 
to assist them in reaching their full potential. University College will work to remove any 
barriers which might deter people of the highest potential and ability from applying to 
Oxford, either as staff, visitors or students.  For more details, please visit 
http://www.univ.ox.ac.uk/files/1333128743-file.pdf 
 
Princeton University subscribes to a policy of equal opportunity. The University believes that 
commitment to principles of fairness and respect for all helps create a climate that is favourable to the 
free and open exchange of ideas, and the University seeks to reach out as widely as possible in order 
to attract the ablest individuals as students, faculty, and staff. For these reasons, decisions 
concerning admission to University academic and other programs, as well as employment decisions 
in all University departments and offices, are made on the basis of an individual’s qualifications to 
contribute to meeting Princeton’s educational objectives and its institutional needs. In applying this 
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policy, the University is committed to the principle of not discriminating against individuals on the 
basis of personal beliefs or characteristics such as political views, religion, national or ethnic origin, 
race, color, sex, sexual orientation, gender identity, age, marital status, veteran status, or disability 
unrelated to job or program requirements. 
N.B. These posts are only open to nationals of non-OECD countries due to the terms of 
the grant.  Details of OECD countries can be found at www.oecd.org  
 
Visas:  Fellows who do not have the right to remain in the UK, will require an appropriate 
visa.  It is envisaged that UKBA Tier 5 (Government Exchange) Sponsored Researcher will 
apply.  Further details are available at: http://www.ukba.homeoffice.gov.uk/ 
 
Data Protection: All data supplied by applicants will be used only for the purposes of 
determining their suitability for the post and will be held in accordance with the principles of 
the Data Protection Act 1998 and the University College’s Data Protection Policy. 
 
 
4. THE FELLOWSHIP SCHEME 
 
The year in Oxford 
 
During their year at Oxford, postdoctoral Fellows will have a research base at the Global 
Economic Governance Programme, University College. They will also be members both of 
the graduate community and the Senior Common Room at University College.  Fellows will 
have extensive opportunities to discuss their research with each other, with Oxford faculty 
members, and with the numerous visitors who pass through the University. 
 
Fellows will attend and have the opportunity to present their research at: 

• Research seminars of the Global Economic Governance Programme; 
• An informal GLF reading and research group. 

 
There are many other seminars, conferences and other collaborative activities in the relevant 
fields within the University in which the Fellows will be able to participate.  
 
Fellows will establish connections to Oxford faculty members working in similar or related 
areas, including the Blavatnik School of Government and the faculties of political science, 
international relations, economics, development studies, law, sociology, and geography.  
While at Oxford, Fellows will be expected to contribute to the undergraduate and graduate 
intellectual community, as well as to the community of senior scholars. 
 
Research Papers: 
 
By the end of their first year, Global Leaders Fellows are required to complete: 

• A working paper, published as part of the Global Economic Governance 
Programme’s working paper series (these are a similar length to a journal article). 

• A 5-page policy brief that sets out desirable reforms that are needed to global 
governance in their area of research. 
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The year in Princeton 
 
During their year at Princeton, all Fellows will attend the weekly international relations colloquium, and 
will be encouraged to participate in other research-related events to interact with the broader research 
community of graduate students, postdoctoral fellows and junior and senior faculty.  In addition, 
Fellows will meet weekly as a group, often with an invited faculty member, to discuss research or 
works in progress.  Fellows will become part of a research community by learning from and 
contributing to other active members of this community.  They will also have opportunities to interact 
with other graduate students at Princeton, and in some cases with undergraduates.  
 
Particular attention will be devoted to improving the methodological skills of the Fellows, so that their 
research will yield better inferences about processes of globalization.  The Niehaus Center will 
organize a series of workshops led by individual faculty members, at which Fellows and faculty will 
become acquainted with one another.  This process will ensure that Fellows and faculty members 
have opportunities to meet and work together on issues of shared interest.  In addition, each Fellow 
will enroll in two seminars at Princeton, at least one of them methodologically oriented.   
 
At the end of the year, Fellows will be expected not only to have increased the sophistication of and 
made substantial progress on their research projects but also to have built ties with faculty members, 
postdoctoral fellows and graduate students that will serve them well in the future.  Beyond the 
immediately obvious fields of activity connected to the Niehaus Center and the Woodrow Wilson 
School, Fellows will also be able to take advantage of other strengths of the University in fields such 
as science and technology, engineering and ethics. 
 
Research Papers: 
 
By the end of their second year, Global Leaders Fellows are required to complete: 

• A piece of publishable research (i.e. of sufficiently high quality that it can be submitted for 
publication in a peer-reviewed journal) 

• A 5-page paper on methodology, explaining the social science methods that are best applied 
to their area of research 

 
 
Research Events 
 
During the two years, two key research events will be held, where Fellows will have an 
opportunity to present their work to each other, and to leading scholars in their field (see 
below). 
 
In addition, during their first year, perhaps during breaks between academic terms, some 
Fellows will fit in a brief period of internship or field research in an organization or country 
of central relevance to their research. 
 
Fellows are expected to develop a mentorship relationship with at least one faculty member at 
Oxford, and at Princeton.  Mentors will have the responsibility of staying in close touch with 
the fellow and advising on research questions.   
 
A shared research workshop 
 
In November of each year, all second-year Fellows will convene for a small workshop, led by 
at least two Faculty members (one from Oxford, the other from Princeton), where they will 
present draft papers and critique others’ papers, and be critiqued in turn.  Undergraduates and 
graduate students at the host university will be encouraged to attend these workshops and 
participate in the ensuing discussions.  
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The Annual Colloquium 
 
A key component of the programme will be the Annual Colloquium of Fellows (alternating 
between Oxford and Princeton, which all Fellows in the programme (years one and two) will 
attend.  In addition, programme alumni will be invited and will be provided with travel 
bursaries to attend.  This will provide an opportunity for Fellows to make formal 
presentations of their work, hear about others’ work, inspire each other, and communicate 
their findings, goals and contributions.   The Colloquium will solidify and enliven the 
network which is such an important feature of the programme. 
 
The Colloquium will also bring Fellows together with senior Oxford and Princeton faculty 
members involved with the programme, the network of senior scholars and scholar-
practitioners in developing countries, and dynamic business leaders willing to act as mentors 
and to share their experience with the Fellows.  The purpose of the Colloquium is not only to 
provide a forum for discussion of Fellows’ research, and to help train first year Fellows, but 
also to maintain a strong cohort of past Fellows, connected with one another and with the 
wider Fellowship’s ongoing work on global governance.  
 
Executive Committee 
 
The Global Leaders Fellowship Programme has an executive committee of faculty members 
from both institutions, who participate in the selection of fellows and in the workshops. In 
Oxford this includes Professor Ngaire Woods, Professor Andrew Hurrell, Professor 
Rosemary Foot, and Dr Nic Cheeseman. In Princeton, this includes Professor Robert 
Keohane, Professor Helen Milner, Professor Jennifer Widner, Associate Professor Christina 
Davis, and Professor Deborah Yashar 
  
Maintaining engagement after the Fellowship years 
 
Fellows will have a broad range of exciting opportunities at the end of their programme.  It is 
the two universities’ combined aim to encourage them to return and to contribute to their own 
societies, assisting their own countries to contribute to global problem-solving.  Fellows will 
be able to use the Global Leaders Network, whose members will meet every year at the 
Colloquium, to enhance the effectiveness of their work in their own countries, while 
maintaining global ties.   The programme will create a well-networked and cohesive cohort of 
experts in global governance, engaged in first-rate research, producing innovative ideas for 
institutional design and policy, and in some cases actively leading in the effort to create 
humane and democratic governance institutions suitable for an increasingly globalised world. 
 
 
5. TERMS AND CONDITIONS  
 
UNIVERSITY COLLEGE, OXFORD 
 
The Fellows’ status during the period at University College Oxford will be that of Visiting 
Post-Doctoral Research Scholar.  Fellows will not be employed by the University College but 
will receive a stipend of £35,760 per annum (a level equivalent to a Research Fellow’s salary) 
and a University Card which gives full access to University Library and IT Services.    
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In addition, University College will reimburse travel and related relocation expenses required 
to take up this Fellowship up to £3,000, payable on submission of receipts.  
 
Office space, IT and other facilities are provided at Global Economic Governance, University 
College.  
 
 
PRINCETON UNIVERSITY OVERVIEW AND BENEFITS OF EMPLOYMENT 
 
The second year of the Fellowship will be subject to a separate contract of employment with Princeton 
University.  This contract will be issued during the second year of the Fellowship. 
 
Princeton simultaneously strives to be one of the leading research universities and the most 
outstanding undergraduate college in the world. As a research university, it seeks to achieve the 
highest levels of distinction in the discovery and transmission of knowledge and understanding, and in 
the education of graduate students. At the same time, Princeton is distinctive among research 
universities in its commitment to undergraduate teaching.  
 
The University provides its students with academic, extracurricular and other resources -- in a 
residential community committed to diversity in its student body, faculty and staff -- that help them 
achieve at the highest scholarly levels and prepare them for positions of leadership and lives of 
service in many fields of human endeavour.  
 
Through the scholarship and teaching of its faculty, and the many contributions to society of its 
alumni, Princeton seeks to fulfil its informal motto: “Princeton in the Nation’s Service and in the 
Service of All Nations." 
 
 
Benefit Plans 
 
Princeton provides a large portfolio of benefits to meet the diverse needs of our faculty and staff 
members. 
 
Our comprehensive benefit programs include medical, dental and vision plans; life insurance 
coverage; flexible spending (expense accounts) and parking and transit programs; income protection 
in the event of short and long term disabilities; educational assistance plans for you and your 
dependents; retirement plans; and group long term care programs.    
 
Normally, visiting researchers and specialists, postdoctoral research fellows, and visiting fellows 
whose appointments are 50% or greater duty time for five months or more are eligible to receive or 
purchase a simplified University employee benefits package. Detailed information on the packages is 
available from the Office of Human Resources. 
 
Computer Facilities 
 
Staff members are pre-assigned University Network IDs that allow access to the Internet, E-mail, and 
World Wide Web resources, as well as campus computing and network services. The ID also can be 
used by managers of departmental systems to extend access to those local resources. 
 
The Office of Information Technology (OIT) offers a variety of in-office computing support services 
including hardware and software installation and troubleshooting. The OIT Help Desk assists staff 
with information on use of the campus and network resources. Telephone and voice mail service and 
office connection to the campus television system also are available to staff through CIT, as are 
arrangements for audio-visual systems and services for special University events. 
 
University Health Services 
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University Health Services (UHS) is a fully accredited health care facility that provides comprehensive 
health services to Princeton University undergraduate and graduate students and their dependents, 
and Princeton University faculty and staff. UHS clinicians are available 24 hours a day, 7 days a week 
during the academic year. 
 
A multidisciplinary staff comprised of physicians, nurse practitioners, physician assistants, registered 
nurses, a dietician, psychologists, clinical social workers, psychiatrists, athletic trainers, physical 
therapists, health educators, and administrative and technical personnel provide a comprehensive 
array of services. 
 
TigerCard 
 
All staff members are issued a TigerCard which establishes your University affiliation and serves as a 
photo ID card that certifies their University affiliation for purposes of general identification.   The 
TigerCard provides access to a variety of University facilities--such as the Library, athletics facilities 
(access requires the purchase of a gym pass), McCosh Health Center, and the Frist Campus Center 
Ticket Office. 
 
In addition, the TigerCard may also be used as a debit card to buy food or photocopying services and 
to gain admittance to those campus buildings which are electronically secured.  
 
University Library 
 
Princeton University Library, one of the world’s most distinguished research libraries, consists of the 
Harvey S. Firestone Memorial Library and 10 special libraries in 11 buildings across campus. 
The library's collections include more than 6.9 million books, 6 million microforms, 35,000 linear feet 
of manuscripts, and impressive holdings of rare books, prints, archives and other material that require 
special handling. The library's extensive electronic resources include databases and journals, 
statistical packages, images and digital maps. 
The services of the library are available to staff and their family members upon presentation of a valid 
Princeton University identification card. Users must register at the circulation desk before borrowing 
for the first time.  
 
Visa Services 
 
The Office of Visa Services provides assistance with visas and other immigration matters. This office 
is located at 120 Alexander Street on the second floor. Further information on the services provided 
by this office may be obtained by visiting or calling the office directly at (609) 258-1451, or email Mary, 
F. Idzior, Director of Visa Service (idzior@princeton.edu). 
 
 
University Principles of General Conduct and Regulations 
 
Introduction 
 
The central purposes of a University are the pursuit of truth, the discovery of new knowledge through 
scholarship and research, the teaching and general development of students, and the transmission of 
knowledge and learning to society at large. Free inquiry and free expression within the academic 
community are indispensable to the achievement of these goals. The freedom to teach and to learn 
depends upon the creation of appropriate conditions and opportunities on the campus as a whole as 
well as in classrooms and lecture halls. All members of the academic community share the 
responsibility for securing and sustaining the general conditions conducive to this freedom. 
 
The primary purposes of regulations and discipline in a university are to protect the well-being of the 
community and to advance its educational mission by defining and establishing certain norms of 
behavior. At Princeton, disciplinary proceedings have a role that is subordinate to positive guidance, 
rational admonition, and reasonable appeal to members of the University to observe its stated norms. 
The disciplinary system establishes procedures for a fair hearing, including advising a person fully of 
the charges against him or her, affording him or her ample opportunity to speak on his or her behalf, 
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and requiring a clear explanation of his or her rights of appeal. Disciplinary proceedings are instituted 
only for violations of standards of conduct defined in advance and published, or for actions that can 
be reasonably deduced as violations in light of those specifically defined as such. Regulations 
governing the conduct of members of the University community will be revised only after deliberations 
in which representatives of the appropriate groups are invited to participate. 
 
Since rigid codification and relentless administration of rules and regulations are not appropriate to an 
academic community, the rules and policy statements that follow serve mainly to clarify commonly 
accepted standards of conduct within the University. 
 
Academic Integrity 
 
The ability of the University to achieve its purposes depends upon the quality and integrity of the 
academic work that its faculty, staff and students perform. Academic freedom can flourish only in a 
community of scholars which recognizes that intellectual integrity, with its accompanying rights and 
responsibilities, lies at the heart of its mission. Observing basic honesty in one’s work, words, ideas, 
and actions is a principle to which all members of the community are required to subscribe.  
 
Statement on Diversity and Community 
 
Princeton University is a community devoted to learning. We actively seek students, faculty, and staff 
of exceptional ability and promise who share in our commitment to excellence in teaching and 
scholarship, and who will bring a diversity of viewpoints and cultures. By incorporating a broad range 
of human experiences and a rich variety of human perspectives, we enlarge our capacity for learning, 
enrich the quality and texture of campus life, and better prepare for life and leadership in a pluralistic 
society. 
 
As a community, we respect the dignity, individuality, and freedom of each member. At the same time, 
we strive to be a place where individuals and groups learn with and from each other. We aim to foster 
a sense of shared experience and common purpose, along with a collective responsibility for each 
other’s well-being and for the well-being of the University as a whole. 
 
Although we acknowledge the difficulties inherent in creating a community of individuals who are 
different from each other, we remain unwavering in our commitment to both diversity and community 
in a context of academic excellence. We seek to enable all members of this community to pursue their 
educational, scholarly, and career interests in an environment that recognizes both the distinctiveness 
of each person’s experience and the common humanity that unites us all, and permits us to take full 
educational advantage of the variety of talents, backgrounds, and perspectives of those who live and 
work here. 
 
Equal Opportunity Policy  
 
Princeton University subscribes to a policy of equal opportunity. The University believes that 
commitment to principles of fairness and respect for all helps create a climate that is favorable to the 
free and open exchange of ideas, and the University seeks to reach out as widely as possible in order 
to attract the ablest individuals as students, faculty, and staff. For these reasons, decisions 
concerning admission to University academic and other programs, as well as employment decisions 
in all University departments and offices, are made on the basis of an individual’s qualifications to 
contribute to meeting Princeton’s educational objectives and its institutional needs. In applying this 
policy, the University is committed to the principle of not discriminating against individuals on the 
basis of personal beliefs or characteristics such as political views, religion, national or ethnic origin, 
race, color, sex, sexual orientation, gender identity, age, marital status, veteran status, or disability 
unrelated to job or program requirements. 
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